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Course Information Form (CIF) 
 

The CIF provides core information to students, staff teams and others on a particular course of 
study. 
 

Section 1 - General Course Information 

Course Title Psychology and Criminal Behaviour 

Qualification  Foundation Degree 

Intermediate Qualification(s) 
 N/A 

 

Awarding Institution University of Bedfordshire 

Location of Delivery FE 

Mode(s) of Study and Duration  Full time over 2 years 

Core teaching pattern 1 

FHEQ Level Level 5 

Professional, Statutory or 
Regulatory Body (PSRB) 
accreditation or endorsement 

None 

PSRB Renewal Date  

University of Bedfordshire 
Employability accreditation 

 

Route Code (SITS) FDPSB-MF 

Subject Community Psychology 

UCAS Course Code LC38 

Relevant External 
Benchmarking 

QAA Quality Code section A1 (The Framework for Higher Education 
Qualifications) – level 5 

QAA benchmark for foundation degrees 2010  
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Section 2 - Published Information 

Material in this section will be used on the course web site to promote the course to potential students.  The 
text should be written with this potential audience in mind. 

Course Structure  

The Units which make up the course are: 

Unit Code Level  Credits Unit Name Core or option 

PSY016-1 4 30 Introduction to Psychology Core 

NEW 4 15 Personal and Professional Development  Core 

PSY014-1 4 15 Psychology and Criminology in Practice. (Work 
Based Learning) 

Core 

PSY010-1 4 15 Introduction to Social Research Core 

PSY012-1 4 15 Questions of Diversity and Difference Core 

NEW 4 30 Introduction to Crime and justice Core 

PSY015-2 5 30 Social and Developmental Psychology Core 

PSY010-2 5 45 Work Based Learning Unit Core 

PSY013-2 5 15 Applied Psychology and Criminology Core 

PSY011-2 5 15 Advanced Criminological Theory 1: Correlates 
of Crime and Criminology. 

Core 

PSY012-2 5 15 Researching Psychology Core 

Why study this course 

The course deals with the very important topic of criminal behaviour and how psychology can be used to 
explain it while providing you with a wide range of academic and work-related skills valuable to your 
personal development, academic progression and future employment. 

Course Summary – Educational Aims  

The course aims to provide you with an appreciation of the various theories and perspectives in Psychology, 
particularly in relation to criminal behaviour, and includes core areas of psychology along with coverage of 
the justice system, criminological theories and their application to case studies. Emphasis is placed on the 
acquisition of core skills, an understanding of research methods and personalised learner development.     

The specific aims are to: 

 provide you with a critical understanding of the well-established principles and  issues, empirical 
methods and findings in psychology and criminology and their application to society;  

 foster your ability to apply those underlying concepts in an employment context: 

 equip you with knowledge of the main methods of enquiry in psychology, and help you to evaluate 
critically the appropriateness of different approaches to solving social problems relating to criminal 
behaviour;  

 enable you to reach your personal potential by enhancing your knowledge, key transferable skills, 
and self-awareness through the development of critical enquiry, evaluation and analysis. 

 promote a culture of learning in which you are encouraged to contribute towards your own learning 
outcomes through reflection on your own performance, by developing your autonomy and by 
working in collaboration with others. 

Entry requirements 

 UCAS Tariff Score 120 points, with at least one C at A level and the remaining points attained at level 3 
standard  

 An AVCE Double Award 
 An Access qualification 

Equivalent qualifications such as Irish Leaving Certificate, Scottish Highers, International Baccalaureate or 
BTEC National Diploma 

PSRB details 

N/A 
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Graduate Impact Statements 

The course has been designed to develop graduates who are able to: 

 apply psychological skills and knowledge to real life experience particularly to the world of work.  

 communicate well both in writing and orally, work collaboratively as part of a team, and demonstrate 
sensitivity to relationships, culture, gender and age. 

 Show commitment, adaptability, commitment and an ethical and professional attitude to work and, 
colleagues and customers or other stakeholders. 

Higher Education Achievement Report - Additional Information 

An important part of the programme is the work placement unit.  You will need to do 30 hours placement in 
both the first and second year.  We will help you to find relevant work opportunities which could be valuable 
to your CV. 

Overall, the course will provide you with a sound basis for progression to the third year of an honours degree 
or for progression into employment.  The assessments are designed to cover a range of skills likely to be 
important to your future, both academically and professionally. 

Learning and Teaching  

The educational experience is driven in part by the nature of a Foundation degree that includes accessibility 
and flexibility. Thus there is a strong emphasis on personal development and individualised learning 
supported by a strong tutorial system. The course is unique in the country and there is no related skills 
council. Nevertheless, it is informed by the views of employers who contribute to the work placement 
handbook and to the content of the associated classroom sessions.  Teaching methods include lectures, 
discussion based seminars, presentations by class members, workshops, and group activities as well as 
reflections on work placements.   The work placement units are important in terms of skills development and 
professionalism There is an emphasis on learning rather than teaching across all units.  You will engage in 
learning activities which involve research and are expected to discuss your learning with other students and 
feedback to the group as a whole making a major contribution to seminars.  As active participants you are 
encouraged to become independent learners.  You will develop an understanding of research methods 
through practical activities and discussion. There is also a strong tutorial system with regular one to ones 
where you can discuss your progress, feedback and personal targets.     

Assessments reflect different approaches to develop different skills e.g., technology skills including use of 
the Virtual Learning Environment, presentations, essay writing, portfolios, exams and report writing.  The 
reflective journal is also an important learning experience.    

Lectures involve a variety of approaches and can usually be very interactive and activity based designed to 
encourage active learning. 

Developing your employability 

The work based learning units in both year 1 and 2 require students to complete a relevant work experience.  
This may be over a specified period or as a long term volunteer, eg., for SOVA who like a number of 
organisations,  provide a valuable training programme.  The work experience has in some cases led to 
employment for students. There is as far as possible close contact between the course leader and the 
employers. Presentations and portfolios based on the work placement demonstrate the students’ ability to 
reflect on their progress and to show recognition of how theory relates to practice . The presentations to the 
group are an opportunity for other students to learn about a wide range of work environments and employers 
are asked to provide feedback on your progress in work placements. This is for your benefit and to enhance 
your CV.. 

Classroom based sessions on professionalism and discussions around employment issues, e.g., Health and 
safety and employment law, are designed to contribute to the employability of the students.  There are 
practical sessions, particularly in the second year, centred on investigating employment opportunities, 
developing CVs and managing interviews.   Students are also encouraged to consider sustainability in all 
types of work place whether it is public, private or charitable. Discussion includes staff relations, maintaining 
a stable work force and long term strategies regarding budgets and raising money. 

Guest speakers relevant to future student employment are invited into sessions and where possible visits 
are arranged, e.g., to the courts. 

Department (s) 

Psychology 

Assessment  

There is a range of assessment methods which develop the skills you require to be successful academically 
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and in employment.  There are written essays, case studies, portfolios, presentations, reports and article 
critiques. The assignment briefs are introduced in the unit sessions along with the assessment criteria. 
 
There are practice activities to prepare you for the different assessment types you will encounter and 
discussion around the skills you will be developing.   

Development of presentation skills: 

Presentation skills are introduced in Level 4 where there is a focus on the techniques of delivering a 
presentation as well as summarising material on a general topic area you have chosen. These skills are 
further developed in Level 5 where you present aspects of a group organised study.  

Development of group-work related assessments: 

Group-work forms a key activity throughout the course and allows you to reflect on interactions with peers 
with an element of professional skills assessment. 

Development of report writing: 

You have an opportunity in both the first and second year to develop and carry out an experiment and to 
write a report in the style conventional to the subject area. 

Portfolios 

You will have the opportunity to reflect on your performance throughout your course and receive feedback 
as you go so are in a good place to complete a portfolio based on your work placement. 

Development of essay writing 

Essays allow you to develop skills of analysis and critical thinking as well as writing for a particular audience 
and in a particular genre. There is an early literature review in the Foundations to Psychology unit where you 
practise researching a topic. You can then use the feedback on that assessment to tackle the essay later on  

Besides these there is a range of other assessment types such as: computer-based assessments, exams 
and much more. Support is readily provided during small group tutorials 

After Graduation  

Students may progress to the 3rd year BA (Hons) Psychology and Criminal Behaviour, BA (Hons) 
Psychological Studies or BA (Hons) Criminology, or to further training or employment. Opportunities for 
Foundation degree graduates include some areas of social work, youth work including in youth offender 
teams, prison work, working with substance abuse, counselling, teaching or the police.  There may also be 
opportunities in Human Resources.  

If you wish a British Psychological Society accredited degree you can progress on to the 2nd year, Level 5, of 
the BSc (Hons) Psychology or BSc Psychology and Criminal Behaviour course in the University of 
Bedfordshire. 

Student Support during the course 

The college places strong emphasis on student support so that you are in a good position to achieve your 
maximum academic potential and to enjoy the University experience. We are very aware of the differing 
needs of our students and this is reflected in the range of support mechanisms that are available. We place 
particular emphasis on the accessibility and availability of the teaching team.  

At the start of the course there will be an induction programme providing a range of activities to introduce 
you to psychology and criminal behaviour. You will hear about the units you will study and you will learn how 
to access BREO, the University of Bedfordshire’s virtual learning environment. BREO will be very important 
to you as through this web site you will submit your assignments and receive your written feedback.  There 
will also be other important information on the site that you will need, including details about assignments 
and follow up material from lectures. You will also be introduced to other services offered by the college and 
by the university. 

You will normally meet your Personal Tutor on the first day, and there will be one-to-ones during the first two 
weeks of the programme.  This will be to discuss any difficulties you may have and how the staff can meet 
your needs. You will also be expected to attend one to one meetings to discuss progress regularly during the 
course of the first year. You can also contact your Personal Tutor at any time if you have general queries or 
academic issues.  All staff can be contacted by email and will reply as quickly as possible.  If you are unwell 
during an assignment hand-in or exam period, or you have extenuating circumstances, you can approach 
your lecturer and/or personal tutor for an extension.  The evidence will be considered and there is then a 
process which will be explained during induction.   



Course Information Form (CIF) - 2014 - QAP0015           Page 5 of 9 

The LRC provides valuable resources to enable you to develop essential, knowledge and understanding of 
the range of online databases available to you so that you are in a good position to expand your knowledge 
of Psychology and Criminal Behaviour and to complete your assignment work. We work closely with our 
librarian who is available for one to one support for example research support or referencing, outside of the 
teaching programme.  

Employability skills are an important aspect of the course The first and second year work placement units 
are designed to support you in the investigation of relevant career paths and associated roles at the end of 
the second year or if you progress to the third year with the University of Bedfordshire.  Various types of 
organisation are investigated – private, public and charitable – along with the implications for careers.  The 
work placement encourages you to reflect on your skills development and on relating theory to practice 
through the portfolios and presentations.  We also bring in speakers and where possible arrange visits to 
enhance the your understanding of the demands of different employment opportunities.  CVs and 
interviewing techniques are also covered. 

Students with disabilities 

The college has a Disability Advice Team and the Counselling Service. The Disability Advice Team is 
available to discuss any issues you may have and can provide services such as dyslexia screening.  The 
counselling service is available at Student Services and assists with personal, and financial difficulties.  

Students in receipt of The Disabled Students Allowance, available from the student loans company, can 
access the services of the Learning Support Team. The Learning Support Team can offer appointments to 
discuss support needs and may be able to offer a support package to help students on their course. The 
type of support might include a Teaching Assistant coming into the classroom to give extra help to them. The 
team can also provide students with specialist equipment should this be required. The Learning Support has 
a team of specialist tutors who could offer one to one support, at a time convenient to the student. We use 
the disability assessment services of The Open University. 
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Assessment Map 

Unit 
Code 

 Weeks 

Key: CW=course work, CS=case study, port=portfolio, RW=reflective writing, WR=written report, WR-I=individual report, PR=presentation, CB=computer based exam, LR=literature review, WR-
Lab=lab report, PJ-Proj=project report, Prop= report proposal 

 C/O 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 

Level 4                           

PSY016-1 C CW-
LR 

         CW-
Ess 

             EX 

PSY014-1 C        PR-
Oral 

                CW-
RW 

PSY010-1 C                 CW-
Ess 

       WR-I  

PSY012-1 C CW-
Ess/
PR-
Oral 

        EX                

NEW 
Crime & 
Justice 

C   CW-
Ess 

       PR-
Oral 

             EX 

NEW PPD C             CW-
Port 

        CW-
Jour 

   

Level 5                           

PSY010-2 C      CW-
Port 

Pr-
Oral 

               WR-
WB 

  

PSY011-2 C                CW-
Ess 

        PR-
Oral 

PSY012-2 C                     PR-
Oral 

WR-
Lab 

   

PSY013-2 C   PR-
Oral 

      CW-
CS 

               

PSY015-2 C  CW-
LR 

            WR-I        CW-
Port 
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Section 3 - Academic Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Course Learning Outcomes 

Students who successfully complete this course will:   

Subject specific knowledge 

1. understand the scientific underpinnings of psychology as a discipline; 

2. have an understanding of a range of criminological theories covering the ways in which society 
defines certain behaviours as criminal, and the historical and contemporary responses to offending 
behaviour; 

3. be knowledgeable about the core areas of psychology and their applications to work contexts and 
to understanding criminality; 

4. demonstrate knowledge of the main methods of enquiry in psychology and criminology and the 
ability to evaluate critically the appropriateness of different approaches to solving problems in 
those areas and how these can be applied in a work context; 

5. be aware of the mechanisms and processes involved in the criminal justice system; 

 

Subject specific skills: 

6. be able to reflectively apply their academic knowledge to solve problems or enhance practice in 
their work place; 

7. have an emerging ability to evaluate the importance of competing and/or conflicting theoretical 
positions and research findings; 

8. be able to apply underlying concepts and principles outside the context in which they were first 
studied – specifically the application of those principles to a work context – including ethical 
principles and codes of conduct 

9. be able to confidently use the American Psychological Association’s referencing system; 

10. be able to produce empirical reports in psychology using conventional structure and genre; 

11. demonstrate the ability to adopt multiple perspectives  in understanding behaviour; 

 

Generic skills 

12. be computer literate; 

13. be able to critically analyse and present ideas and research findings; 

14. be able to independently source relevant information, from which they will be able to identify and 
summarise the key information needed to answer a particular question; 

15. be experienced in team-working; 

16. be able to produce written work which is correct in terms of genre, grammar, spelling, punctuation 
and presented in a professional manner (e.g., consistent formatting etc.); 

17. be able to reach a logical conclusion or propose an adequate solution based on the evidence 
examined. 

Course-specific regulations 

None 

Teaching, Learning and Assessment 

The range of assessment methods which develop a range of skills are introduced to the students in tutorial 
sessions during induction and throughout the personal and professional development tutorials.  There are 
practice activities to prepare students for the different approaches in psychology and criminology and there 
is discussion around the career skills they will be developing which should benefit them in the future.  
Individual learning styles are discussed along with the importance of developing flexibility in approach.  
Assignment briefs which should be clear and sufficiently detailed are subject to an internal verification 
process. The briefs are also introduced and explained in unit sessions along with the assessment criteria. 

Thirty credit units have three assessment points and 15 credit units have 2 assessment points.  Feedback is 
given to students for each assessment and it is expected that they will use this feedback for their own 
development including setting targets in the reflective journal. 
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Additional Academic Information 

Peer-assisted learning (PAL) 

 

Initial Assessment 

The initial assessment is an essay in the Personal and Professional Development in Psychology and 
Criminal Behaviour (PPD) unit. Students are required to produce a draft by week 5, receive feedback and 
submit a final version in week 7 

Improving students’ learning 

Students’ reflection on their own performance starts in induction and in the Introduction to Psychology unit 
where there is an initial assessment to allow students to see where they might improve. There is a Personal 
and Professional Development in Psychology and Criminal Behaviour unit running alongside the other 
academic units allowing students to monitor their progress and reflect on their performance. 

Academic Integrity 

During the first three weeks, students are introduced to the meaning and implications of plagiarism and the 
importance of correct referencing in the PPD unit. There are also talks by the link tutor on the subject. 

HEAR implementation 

The outcome of the work placement and the focus on work related aspects of psychology and of criminal 
behaviour helps student generate a CV of skills and aptitudes. 

Internationalisation 

The Questions of Diversity and Difference unit explicitly covers aspects of human diversity as well as the 
nomothetic aspects of behaviour that indicate the ways in which all humans are alike.   

Sustainability 
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Section 3 - Administrative Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Faculty Health & Social Sciences 

Portfolio Undergraduate Psychology 

Subject Community Psychology 

Department/School/Division Psychology 

Course Coordinator Judy Mudge 

Version Number 1/14 

Approved by (cf Quality Handbook ch.2) University approval 

Date of approval (dd/mm/yyyy) March 2014 

Implementation start-date of this version 
(plus any identified end-date) 

September 2014 

 
 
Form completed by: 
 
Name: ………Judy Mudge………… Date: …..……………………………………. 
 
 
 
Authorisation on behalf of the Faculty Teaching Quality and Standards Committee (FTQSC) 
 
 
 
Chair: …………………………………………… Date: …..……………………………………. 
 
 
 

 

Course Updates 

Date 
(dd/mm/yyyy) 

Nature of Update FTQSC Minute Ref: 

   

   

   

   


