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Course Information Form (CIF) 
 

The CIF provides core information to students, staff teams and others on a particular course of 
study. 
 

Section 1 - General Course Information 

Course Title 
Postgraduate Certificate in Education (Early Years Birth to 5) (with 
recommendation for Early Years Teacher Status) 

Qualification  Postgraduate Certificate in Education 

Intermediate Qualification(s) 
Professional Graduate Certificate in Education (Early Years Birth to 5) 
(with recommendation for Early Years Teacher Status) 

Awarding Institution University of Bedfordshire 

Location of Delivery AB 

Mode(s) of Study and Duration  Full-time over 1 year.   

Core Teaching Pattern Core pattern 1 

FHEQ Level Level 7 

Professional, Statutory or 
Regulatory Body (PSRB) 
accreditation or endorsement 

National College for Teaching and Leadership (NCTL) 

PSRB Renewal Date To be determined by NTCL 

University of Bedfordshire 
Employability accreditation 

 

Route Code (SITS) PGEYBABF 

Subject Community Teacher Education 

UCAS Course Code  

Relevant External 
Benchmarking 

Teacher Standards (Early Years), QAA Early Childhood Studies (2014), 
Threshold Standards Excellent Standards (Level 7) and Threshold 
Standard (Level 6)) against QAA Early Childhood Studies (2014) 
http://www.qaa.ac.uk/en/Publications/Documents/SBS-early-childhood-
studies-14.pdf   

SEEC Benchmark Standards at Level 6 and Level 7, and FHEQ Level 6 
and Level 7 Benchmark Standards (2008) against each  unit 
http://www.qaa.ac.uk/en/Publications/Documents/Framework-Higher-
Education-Qualifications-08.pdf 

http://www.qaa.ac.uk/en/Publications/Documents/SBS-early-childhood-studies-14.pdf
http://www.qaa.ac.uk/en/Publications/Documents/SBS-early-childhood-studies-14.pdf
http://www.qaa.ac.uk/en/Publications/Documents/Framework-Higher-Education-Qualifications-08.pdf
http://www.qaa.ac.uk/en/Publications/Documents/Framework-Higher-Education-Qualifications-08.pdf
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Section 2 - Published Information 

Material in this section will be used on the course web site to promote the course to potential students.  The 
text should be written with this potential audience in mind. 

Course Structure  

The Units which make up the course are: 

Postgraduate Certificate in Education (Early Years Birth to 5) 

Unit Code Level  Credits Unit Name Core or option 

EDC179-3 6 30 The Professional Early Years Practitioner Core 

EDC168-3 6 30 High Quality Practice in the Early Years Core 

EDC114-6 7 30 The Early Years Researcher Core 

EDC113-6 7 30 The Reflective Early Years Practitioner Core 

 
Professional Graduate Certificate (Early Years Birth to 5) 
 

Unit Code Level  Credits Unit Name Core or option 

EDC179-3 6 30 The Professional Early Years Practitioner Core 

EDC168-3 6 30 High Quality Practice in the Early Years Core 

EDC169-3 6 30 The Early Years Researcher Core 

EDC180-3 6 30 The Reflective Early Years Practitioner Core 

Why study this course 

This course leads to a postgraduate qualification in teaching young children from birth to 5.  It develops the 
skills and knowledge required to become an outstanding Early Years teacher and leader within a breadth of 
Early Years settings.  The course will give you a deep understanding of the complexity of early education, 
child development, and the developing child in the context of essential learning that takes place in babies 
and young children from birth to 5.  The course develops clear understanding of essential learning 
processes of babies and young children preparing them for their journey into lifelong learning.  This will give 
you significant opportunities to develop your academic and professional interests into early years teaching 
and be accredited with Early Years Teacher Status.  On meeting the required professional standards you will 
be recommended to the National College of Teaching and Leadership for the award of Early years Teacher 
Status.  This will qualify you to teach in a range of early years settings including children centres, pre-school, 
childminding and nursery, and schools (primarily Free Schools and Academies). 

Course Summary – Educational Aims  

The Postgraduate Certificate in Education (Early Years Birth to 5) offers a unique route into achieving Early 
years Teacher Status (EYTS).  The course promotes flexibility in your own career pathway and provides 
opportunities to achieve a recognised birth to 5 teaching qualification.  It enhances the professional 
requirements for EYTS by giving you extensive experience in a variety of work based settings including 
children centres, pre-school, childminding and nursery.  In addition, a transitional school experience at key 
stage 1 (ages 5 to 7) will be undertaken as an enhancement to the course.  This offers a holistic experience 
of the developing and learning child from birth to aged 5.  The course focuses on the importance of teaching 
and learning at this critical stage of a child progressing through the Early Years Foundation Stage to their 
primary school provision.  In addition, the PGCE provides you with skills, knowledge and understanding in 
developing outstanding yourself as a leader in high quality early years settings. 

Entry requirements 

You will take part in a selection process designed to assess your suitability to become a teacher of young 
children from birth to 5. In addition to this, prior to entry, you will need: 
 

 You must possess a minimum of an honours degree or equivalent  

 All entrants to have achieved a standard equivalent to a grade 4 (or GCSE A to C) in the GCSE 
examinations in English, mathematics and a science subject. 

 Applicants whose first language is not English and who do not have GCSE grade C in English need to 
have IELTS with an average score of at least 6.0 

 All applicants should have recent and relevant experience of working with children in a mainstream UK 
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setting in the phase for which they are applying.  A minimum of 10 days’ experience is essential.  This 
should be in an Early Years/Key Stage 1 setting.  

 All students will undergo a Disclosure and Barring Services (DBS) check and any other safeguarding 
checks required at the time of application 

 All entrants must have passed the professional skills tests in English and Mathematics  
 

PSRB details 

You will be recommended for Early Years Teacher Status if you can demonstrate that you are able to fully 
meet the Early Years Teacher Standards: 

1. Set high expectations which inspire, motivate and challenge all children. 

1.1 Establish and sustain a safe and stimulating environment where children feel confident and are able to 
learn and develop. 

1.2 Set goals that stretch and challenge children of all backgrounds, abilities and dispositions. 

1.3 Demonstrate and model the positive values, attitudes and behaviours expected of children. 

2. Promote good progress and outcomes by children. 

2.1 Be accountable for children’s progress, attainment and outcomes. 

2.2 Demonstrate knowledge and understanding of how babies and children learn and develop. 

2.3 Know and understand attachment theories, their significance and how effectively to promote secure 
attachments. 

2.4 Lead and model effective strategies to develop and extend children’s learning and thinking, including 
sustained shared thinking. 

2.5 Communicate effectively with children from birth to age five, listening and responding sensitively. 

2.6 Develop children’s confidence, social and communication skills through group learning. 

2.7 Understand the important influence of parents and/or carers, working in partnership with them to support 
the child's wellbeing, learning and development. 

 

3. Demonstrate good knowledge of early learning and EYFS. 

3.1 Have a secure knowledge of early childhood development and how that leads to successful learning and 
development at school. 

3.2 Demonstrate a clear understanding of how to widen children’s experience and raise their expectations. 

3.3 Demonstrate a critical understanding of the EYFS areas of learning and development and engage with 
the educational continuum of expectations, curricula and teaching of Key Stage 1 and 2. 

3.4 Demonstrate a clear understanding of systematic synthetic phonics in the teaching of early reading. 

3.5 Demonstrate a clear understanding of appropriate strategies in the teaching of early mathematics. 

 

4. Plan education and care taking account of the needs of all children. 

4.1 Observe and assess children’s development and learning, using this to plan next steps. 

4.2 Plan balanced and flexible activities and educational programmes that take into account the stage of 
development, circumstances and interests of children. 

4.3 Promote a love of learning and stimulate children’s intellectual curiosity in partnership with parents 
and/or carers. 

4.4 Use a variety of teaching approaches to lead group activities appropriate to the age range and ability of 
children. 

4.5 Reflect on the effectiveness of teaching activities and educational programmes to support the continuous 
improvement of provision. 
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5. Adapt education and care to respond to the strengths and needs of all children. 

5.1 Have a secure understanding of how a range of factors can inhibit children’s learning and development 
and how best to address these. 

5.2 Demonstrate an awareness of the physical, emotional, social, intellectual development and 
communication needs of babies and children, and know how to adapt education and care to support children 
at different stages of development. 

5.3 Demonstrate a clear understanding of the needs of all children, including those with special educational 
needs and disabilities, and be able to use and evaluate distinctive approaches to engage and support them. 

5.4 Support children through a range of transitions. 

5.5 Know when a child is in need of additional support and how this can be accessed, working in partnership 
with parents and/or carers and other professionals. 

 

6. Make accurate and productive use of assessment. 

6.1 Understand and lead assessment within the framework of the EYFS framework, including statutory 
assessment requirements (see annex 1). 

6.2 Engage effectively with parents and/or carers and other professionals in the on-going assessment and 
provision for each child. 

6.3 Give regular feedback to children and parents and/or carers to help children progress towards their 
goals. 

 

7. Safeguard and promote the welfare of children, and provide a safe learning environment. 

7.1 Know and act upon the legal requirements and guidance on health and safety, safeguarding and 
promoting the welfare of the child. 

7.2 Establish and sustain a safe environment and employ practices that promote children’s health and 
safety. 

7.3 Know and understand child protection policies and procedures, recognise when a child is in danger or at 
risk of abuse, and know how to act to protect them. 

8. Fulfil wider professional responsibilities. 

8.1 Promote equality of opportunity and anti-discriminatory practice. 

8.2 Make a positive contribution to the wider life and ethos of the setting. 

8.3 Take a lead in establishing a culture of cooperative working between colleagues, parents and/or carers 
and other professionals. 

8.4 Model and implement effective education and care, and support and lead other practitioners including 
Early Years Educators. 

8.5 Take responsibility for leading practice through appropriate professional development for self and 
colleagues. 

8.6 Reflect on and evaluate the effectiveness of provision, and shape and support good practice. 

8.7 Understand the importance of and contribute to multi-agency team working. 

Graduate Impact Statements 

The course is designed to develop graduates who are able to: 

• Work as independent, reflective, creative, innovative, collaborative and resilient early year’s practitioners, 
continuously developing expertise in subject and phase specific knowledge and in learning and teaching, 
based upon a sound knowledge and understanding of learner development and pedagogy. 

• Commit to, and be accountable for, meeting the needs of all children within a culturally diverse society, 
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communicating very effectively with learners, colleagues, parents/carers, other professionals. 

• Commit to life-long personal and professional development underpinned by critical engagement with 
practice based research, engaging in the development of curriculum and developing leadership and 
management skills in early years. 

Higher Education Achievement Report - Additional Information 

 

Learning and Teaching  

Your development as a creative, innovative and reflective early year’s teacher will involve specific skills, a 
detailed knowledge of educational processes, an academic understanding of education and the application 
of professional attitudes and discipline in all areas of study. Your course consists of four units of work. These 
are: 

 The Professional Early Years Practitioner 

 High Quality Practice in the Early Years 

 The Early Years Researcher 

 The Reflective Early Years Practitioner 

The four units are co-ordinated by experienced tutors in the University.   

Each Friday taught sessions are delivered at the University.  These focus on the application of theoretical 
concepts to pedagogical understanding.  The learning and teaching strategy includes tasks to be undertaken 
in university and/or on placement. The tasks are designed to complement the teaching and to offer potential 
foci for your reflective writing, or sources of evidence of progress.  Placement based tasks should be 
organised by negotiation with the mentor and/or professional tutor. 

 

 

Placement 

This is a course which integrates theory and practice.  Learning on placement is a fundamental component 
of the course.  Spending 4 days in an early years setting or school to consolidate practice, and a Friday at 
the University, this course is designed to develop knowledge and support practice.  Placements will be 
sourced by the Education Services Team based at the University to ensure consistent experiences for all 
trainees.  University tutors will visit you on placement to monitor your professional development.  

Regular target setting and progress review is fundamental to your professional and intellectual development. 
You will have weekly meetings with your mentor to support this process and you should ensure that you 
maintain an awareness of your development targets in order to share them with the colleagues with whom 
you work. The extent to which you engage with the individual development planning assignment will 
determine the extent to which your development is personalised, and is, therefore, likely to influence the final 
outcome grade of your teaching practice. 

Your progress in all units will be enhanced by regular engagement with related literature. The course 
handbook and unit guides include an overview of taught sessions and directed reading to support the 
sessions. When appropriate, notes and resources to support the taught sessions will be posted on the VLE. 
You will also be encouraged to develop and share your own resources and this may be through a wiki 
hosted by the VLE. 

Tutorial meetings are included in the schedule of University sessions and are intended to support you to 
improve your assessed work and your development as a teacher. 

 

Developing your employability 

Early Years Teacher Status is a new nationally recognised qualification.  This course will place you at the 
forefront of the profession.  The course enables you to become an outstanding practitioner in an early years 
setting and school qualified to teach young children from Birth to age 5. In addition, the course equips you to 
aspire to becoming a leader in the field more broadly, and in future roles.  Accordingly, you will be 
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encouraged to present your learning to peers and other professionals.  You will present studies and develop 
improvement projects that you may use as evidence in future applications.  An integral part of the course is 
giving you opportunities to develop your practice in a range of Early Years’ and school settings.  This will 
provide further opportunities to make contacts that will help you with finding work at the end of the course. 

 

Department (s) 

Teacher Education 

 

Assessment  

You will be assessed through a range of formative and summative tasks, including presentations, portfolios, 
development of resources, research proposals, written tasks and a research project in an area of particular 
interest to you.  As part of your Early Years placement, you will be observed teaching and working with 
young children by your mentor and University tutor.  This will support your development as an Early Years 
teacher and allow you to focus on ensuring that you meet the necessary Early Years Teacher Standards. 

In all your assessments, you will be encouraged and supported to make links between your developing 
practice in the workplace and your unit assessments.   

After Graduation  

You will be able to teach in a variety of contexts including early year settings (birth to 5).  You will keep 
abreast of policy and research developments, engage in research at your own setting and work with families 
and other professionals to improve outcomes for babies and young children.  

You are also likely to take up further study to Masters Level, e.g. MA Education, MA Early Years, MA 
Special Educational Needs, and beyond. 

Student Support during the course 

The PGCE course is an intensive year of study that will present challenges, rewards and a journey of self-
discovery. You are encouraged to share good practice, work collaboratively and generally support each 
other through your training year. You will work with a network of tutors with both subject and practice 
expertise in university and on placement. This collaborative partnership of university and placement gives 
you access to a broad range of knowledge, experience and support. The roles of the partners are clearly 
defined in the course handbook and partnership handbook, and is briefly summarised below: 

Placement Coordinator –you and mentors with the placement aspects of the course. 

Subject Coordinators – leads the Subject Specialist unit in university, liaises with placement based 
mentors and has responsibility for assuring the continuous development of your subject specific knowledge 
and related pedagogy. A subject coordinator will visit you on placement to observe your teaching and 
support you in setting targets for your development. 

Mentor – the subject and/or phase specialist responsible for the management of your placement 
experience. Your mentor will meet with you formally for one hour each week to review your progress; set 
targets for your ongoing development; and plan actions and experiences designed to support you in meeting 
those targets. Your mentor will plan your timetable and liaise with the teaching staff with whom you work, in 
order to ensure that you receive appropriate support with the planning and delivery of lessons. The mentor 
will also monitor your webfolio and the accumulation of evidence required to achieve Early Years Teacher 
Status. 

Personal Academic Tutor (PAT) – to support you with pastoral advice throughout your course. 

 

Other aspects of the course which offer specific support include: 

• Frequent formative feedback which ensures that you are fully informed about your progress through 
specific targets matched to the assessment criteria. In this way you are afforded frequent opportunities to 
reflect on your progress and make informed choices about ways to improve. 

• The course virtual learning environment (BREO http://breo.beds.ac.uk), which is used to maintain effective 
communication between you and your tutors throughout the course, whether in university or on placement. 
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Tutors will post session notes and resources, notices, reminders and ideas on the VLE. You will be 
encouraged to use this medium to share resources and to host peer support networks. 

• Workshops which develop skills of literature searching to support your ongoing evaluation of theory in 
practice 

• Workshops which develop skills and knowledge in relation to the use of ICT for teaching, including use of 
interactive whiteboards 

• Workshops to support your use of voice and body language 

 

Course Handbook 

You will receive a course handbook which includes details of the individual units which contribute to your 
course. The course handbook provides information about: 

• Course team i.e. those responsible for delivering the course 

• Staff communication procedures 

• Academic content of the course 

• Assessment expectations, regulations and support 

• Skills and personal development 

• Academic skills that the course will require you to develop 

• Health and safety aspects of the work in the course 

• Reporting absence procedure 

• Disability i.e. support available to students 

• Placement expectations and support 

• Cause for concern processes 

• Personal Development Planning 

Within the individual unit sections you will find information about: 

• Taught content 

• Assignments 

• Assessment criteria 

 

Student Information Desk (SID) 

Pastoral and academic support is available in relation to a broad range of aspects of student experience. 

See http://www.beds.ac.uk/studentlife/student-support/sid 

Information about all of these services will be given during your induction at the start of the course. 

This includes confidential advice to all registered students who are experiencing difficulties with their studies, 
such as: 

• If you need an extension to an assignment hand-in date due to extenuating circumstances – only the 
Mitigation Team, through SID can do this 

• If you require general academic advice 

• If you are having problems attending lectures 

• If your course is more difficult than you expected 

• If you are thinking of leaving the University 

• If you are thinking of suspending your studies 
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PAD 

The Professional Academic Development team offers support for your academic development. Support from 
PAD includes advice on how to manage your time and workloads and development of specific study skills. 
Information about PAD is available from http://lrweb.beds.ac.uk/help/pad 

Student Voice 

Each group will elect a student representative to carry forward the views of the group to the PGCE team 
meetings. The elected course representative will receive training in the expectations and responsibilities of 
the role. Student representation at the meetings enables the staff team to hear your views and to gain 
information about the course from the student perspective. 

 

Learning Resources 

Learning Resources is the name given to the package of services and support provided by the university 
library. Learning Resources is accessed at http://lrweb.beds.ac.uk and will be introduced during your 
induction to the course.  

The Faculty Academic Liaison Librarians are: 

Adele Robinson adele.robinson@beds.ac.uk (01234 793354) 

Rachel.Bickley rachel.bickley@beds.ac.uk (01234 793382) 

 

The online subject guides http://lrweb.beds.ac.uk/guides will help you to identify some of the best resources 
available. You can also access on-line help through the ‘Invisible library’ available at 
http://lrweb.beds.ac.uk/invisiblelibrary . This covers a range of issues including: 

• Getting started 

• Unpacking the assignment brief 

• Using different types of information and data 

• Searching smarter 

• Gathering information and data 

• Evaluating information and data 

• Using information ethically and legally 

• Putting it all together 

• Managing your time effectively 

Students with disabilities 

The programme is inclusive and welcomes trainees with disabilities.  During the application process disabled 
trainees are invited to the university to discuss their needs with the course team as well as with staff from the 
Disability Advice Team.  The programme should not present any barriers to trainees with disabilities that 
cannot be overcome using the university’s policy on support for trainees with disabilities.  All applications 
identifying disabilities are followed up by letter or at interview to establish the level and type of support 
required.  The Disability Advice Team will discuss any issues you may have and can provide such services 
as: sign language interpreters, note takers, dyslexia screening/tuition, support materials for trainees with 
dyslexia and/or dyscalculia, and support with mobility on campus.  The team offers confidential advice and 
information about academic and personal issues, special arrangements/adjustments for some 
assessments/examination, applying for the Disabled Trainees’ Allowances (DSA) and buying suitable 
equipment.  The university disability policy can be viewed at 
http://www.beds.ac.uk/traineelife/support/disabilities/policy 

Advice on the nature of specific disabilities and the reasonable adjustments which can be made to 
accommodate disabled trainees is available from the Disability Advice Team – see 
http://www.beds.ac.uk/traineelife/support/disabilities 

http://www.beds.ac.uk/traineelife/support/disabilities/policy
http://www.beds.ac.uk/studentlife/support/disabilities
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Assessment Map 

Unit Code   
 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 

EDC179-3   S 
(Su) 

  F                    

EDC168-3           S 
(Su) 

  F     S 
(Su) 

  F    

EDC114-6  S 
(Su) 

  F                   S 
(Su) 

 

EDC113-6                S 
(Su) 

  F      S 
(Su) 

 
 

Unit Code   
 29 30 31 32 33 34 35 

EDC179-3  S 
(Su) 

 S 
(Su) 

F  F 

EDC168-3  
 

      

EDC114-6  F 
 

     

EDC113-6   F 
 

    

(S= Submission week; F= Feedback week; Su= Summative Assessment; Fo= Formative Assessment) 
 
 
EDC179-3: The Professional Early Years Practitioner 
EDC168-3: High quality practice in the early years 
EDC114-6: The Early Years Researcher 
EDC113-6: The Reflective early Years Practitioner 
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Section 3 - Academic Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Course Learning Outcomes 

To achieve a level 7 award trainees will be able to: 
 
1. Demonstrate professional practice that meets and exceeds professional benchmark standards.  
2. Reflect on and critically analyse views other than their own and exercise a high degree of independent 

judgement about Early Years theory and practice. 
3. Apply and synthesise knowledge and understanding about Birth to 5, to critically assess a wide range of 

concepts and ideas. 
4. Communicate the outcomes of their Birth to 5 studies effectively to a wide range of stakeholders. 
5. Reflect on and evaluate their own learning needs as a professional in the workplace demonstrating 

personal responsibility for identifying and addressing professional development opportunities. 
6. Develop a deep and systematic understanding of their learning and skills to Birth to 5 contexts using 

their initiative, making decisions and identifying areas for their continual professional development. 
 
To achieve a level 6 award trainees will be able to: 
 
1. Demonstrate professional practice that meets professional benchmark standards.  
2. Reflect on and analyse views other than their own and exercise independent judgements about Early 

Years theory and practice. 
3. Apply knowledge and understanding about Birth to 5, to analyse a wide range of concepts and ideas. 
4. Effectively communicate information and ideas from the outcomes of their Birth to 5 studies to a range of 

audiences. 
5. Take personal responsibility to reflect on, identify and critically evaluate their learning needs as 

professionals in the workplace. 
6. Systematically apply their learning and skills to Birth to 5 contexts using their initiative and decision 

making that identify areas for their continual professional development. 
 

Course-specific regulations 

 

 

Teaching, Learning and Assessment 

In all units there are clear links made between theory and their application in placements. Friday taught 
sessions consider learning and pedagogical theories, and the impact and development on early years and 
school settings.  

Trainees will learn through a variety of active models including face to face seminars; online activities; 
reading; research; and observation of practice, children and group activities.  University and partner 
institutions will support them in their development through planned sessions; tutorials; observations of their 
own practice and feedback.  Trainees will benefit from a range of formative and summative assessments.  
This will support all trainees in developing reflexivity and professional development opportunities in their 
practice.  Trainees will be encouraged and supported in drawing from their own experience in birth to 5 
settings.  This will enable them to build confidence and competence as birth to 5 practitioners. 

In addition to the academic, Level 7 content of the course, trainees will work towards the recommendation to 
National College for Teaching and Learning Early Years Teacher Status.  Trainees will be supported to meet 
teacher standards over a period of 120 days in birth to 7 placements.  Trainees will be supported to gain 
confidence and competence for teaching by experienced and trained mentors in the field. 

The work trainees do towards the Teacher Standards feeds into their professional development and 
partnership based research.  The course aims to produce aspiring and outstanding practitioners in birth to 5 
settings. 
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Additional Academic Information 

Peer-assisted learning (PAL) 

 

Initial Assessment 

It is University policy that all Trainees have a summative assessment within the initial weeks of starting a 
course.  The purpose of this is: 

 to build confidence about undertaking assessment tasks 

 to provide developmental feedback at an early stage 

 to enable the identification of any specialist or additional support that may be required 

 to support monitoring processes, StAR boards etc. 
 
The initial assessment forms part of the Professional Practitioner Unit. 

Improving students’ learning 

Trainees will develop understanding on how to learn at professional and postgraduate level within the 
differing contexts that Birth to 5 offers.  They will be expected to: develop reflexivity in their practice, portfolio 
and academic assignments; use a range of resources including those available on-line; draw on 
observations of children’s learning and use these to inform their pedagogic approaches; evaluate the impact 
of their practice on teaching experiences; and plan, deliver and evaluate sessions delivered within their 
teaching practice.  All trainees will have opportunities to develop their research interests informing practice 
and development of Birth to 5 settings. 

The course team will encourage trainees to draw on their formal and informal learning and identify key 
pathways for their career progression.  Trainees will be given opportunities to work in a variety of groups and 
be responsible for developing discussion and feedback to their peers.  Unit assessments are opportunities 
for trainees to make reference to their academic readings, portfolios, notes, lectures and group discussions 
applying theory to practice. 

Academic Integrity 

Trainees are reminded of the importance of maintaining high standards of academic integrity (referencing, 
avoiding plagiarism, etc.).  Tutors will ensure that Trainees understand how to develop their writing for 
academic purposes and how to present their learning to a range of stakeholders within Birth to 5 settings, 
including parents, governors, policy makers and academics. There are plentiful online resources to support 
trainees to develop their academic literacies: http://lrweb.beds.ac.uk/libraryservices/whoweare/videos 

HEAR implementation 

 

Internationalisation 

Trainees will be encouraged to study, consider and draw on international perspectives about Birth to 5 
educational settings.  They will be expected to engage in wide reading about different approaches to Birth to 
5 educational settings and to draw on this in their assignments. 

Sustainability 
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Section 4 - Administrative Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Faculty Education and Sport 

Portfolio UG Teacher Education 

Department/School/Division Teacher Education 

Course Coordinator Dr. Perry Knight 

Version Number 3/17 

Approved by (cf Quality Handbook ch.2) University Approval 

Date of approval (dd/mm/yyyy) 15th Sept 2017 

Implementation start-date of this version 
(plus any identified end-date) 

17/18 
 

 
 
Form completed by: 
 
Name:  Dr Perry Knight                                                    Date: 5th March 2015 
 
 
 
Authorisation on behalf of the Faculty Teaching Quality and Standards Committee (FTQSC) 
 
 
 

Chair:  Date: 15/09/17 
 
 
 

 

Course Updates 

Date 
(dd/mm/yyyy) 

Nature of Update FTQSC Minute Ref: 

13/06/2016 Change of assessment timeline.  

15/09/17 Entry requirements (p4): New ITT criteria (Feb 2017)– in 
recognition of changes to GCSE grades 

 

15/09/17 Updated entry requirement section to align with other 
professional courses in Teacher Education 

 

   


