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Course Information Form (CIF) 
 

The CIF provides core information to trainees, staff teams and others on a particular course of 
study. 
 

Section 1 - General Course Information 

Course Title 
Professional Graduate Certificate in Early Years Teaching (with 
recommendation for Early Years Teacher Status) 

Qualification  Professional Graduate Certificate 

Intermediate Qualification(s)  

Awarding Institution University of Bedfordshire 

Location of Delivery AB, Pen Green 

Mode(s) of Study and Duration  
Part-time over 1 year.  School/setting placement and University 
provision 

Core Teaching Pattern Core Pattern 1 

FHEQ Level Level 6 

Professional, Statutory or 
Regulatory Body (PSRB) 
accreditation or endorsement 

National College for Teaching and Leadership (NCTL)  

PSRB Renewal Date To be determined by NCTL. 

University of Bedfordshire 
Employability accreditation 

 

Route Code (SITS) 
PFEYTABP 

PFEYTPLP 

Subject Community Teacher Education 

UCAS Course Code ITE25Y01 

Relevant External 
Benchmarking 

Teacher Standards (Early Years), QAA Early Childhood Studies (2014), 
Threshold Standard (Level 6)) against QAA Early Childhood Studies 
(2014) http://www.qaa.ac.uk/en/Publications/Documents/SBS-early-
childhood-studies-14.pdf  SEEC Benchmark Standards at Level 6 and 
FHEQ Level 6 Benchmark Standards (2008) against each  unit 
http://www.qaa.ac.uk/en/Publications/Documents/Framework-Higher-
Education-Qualifications-08.pdf 

 

http://www.qaa.ac.uk/en/Publications/Documents/SBS-early-childhood-studies-14.pdf
http://www.qaa.ac.uk/en/Publications/Documents/SBS-early-childhood-studies-14.pdf
http://www.qaa.ac.uk/en/Publications/Documents/Framework-Higher-Education-Qualifications-08.pdf
http://www.qaa.ac.uk/en/Publications/Documents/Framework-Higher-Education-Qualifications-08.pdf
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Section 2 - Published Information 

Material in this section will be used on the course web site to promote the course to potential trainees.  The 
text should be written with this potential audience in mind. 

Course Structure  

The Units which make up the course are: 

Unit Code Level  Credits Unit Name Core or option 

EDC179-3 6 30 The Professional Early Years Practitioner Core 

EDC168-3 6 30 High quality practice in the Early Years  Core 

     

     

     

     

     

     

Why study this course 

You are passionate about working with babies and young children (0-5 years) and supporting their learning 
and development. This employment route course prepares you to be an outstanding Early Years teacher.  
You will be guided by experienced teachers and practitioners in the workplace.  You will learn about 
appropriate pedagogies for the Early Years, study different theoretical perspectives and deepen your own 
subject knowledge for teaching children from birth to five years.   
 
On completion of this course you are likely to become a leader of Early Years practice in your school or 
setting.  You will have the ability to influence others in your own and wider contexts and thereby improve the 
quality of education and care for very young children.  You are selected onto the course because you are 
passionate about working with babies and very young children. The course prepares you to deepen your 
engagement with this valuable work and influence others to develop their practice. 

 

Course Summary – Educational Aims  

The aim of the course is to prepare you to be a well-informed and confident leader of practice in your setting. 
You will study two units over the academic year, one to help you develop as an Early Years researcher in an 
area of particular interest to you, and the other to investigate current issues and debates and consider how 
these impacts on your work. In particular, you will be explore different approaches to leadership, and apply 
different theorisations to your experience at work.  

The units inter-relate. Your learning on one unit will feed into your learning on the other, and both will draw 
on and shape your own practice with young children in Early Years contexts.  You will be supported to 
develop a particular aspect of practice to meet one of your setting current priorities.  You will develop a 
rationale for the choices you make with links to different theories and consider how you would present this to 
a range of stakeholders. 

Entry requirements 

You will take part in a rigorous selection process designed to assess your suitability to become a leader of 
Early Years practice. In addition to this, prior to entry, you should 

 Be a graduate with at least 300 credits 

 Be employed or working as a volunteer in an Early Years setting 

 Obtain DBS  

 Satisfy the university that they are suitable for teaching 

 Pass professional skills tests in English and Mathematics  

 Obtain grade C or above (or equivalent) in GCSE English Language, Mathematics and Science 

PSRB details 

You will be recommended for Early Years Teacher Status if you can demonstrate that you are able to fully 

meet the Early Years Teacher Standards: 

 

1. Set high expectations which inspire, motivate and challenge all children. 
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1.1 Establish and sustain a safe and stimulating environment where children feel confident and are able to 

learn and develop. 

1.2 Set goals that stretch and challenge children of all backgrounds, abilities and dispositions. 

1.3 Demonstrate and model the positive values, attitudes and behaviours expected of children. 

2. Promote good progress and outcomes by children. 

2.1 Be accountable for children’s progress, attainment and outcomes. 

2.2 Demonstrate knowledge and understanding of how babies and children learn and develop. 

2.3 Know and understand attachment theories, their significance and how effectively to promote secure 

attachments. 

2.4 Lead and model effective strategies to develop and extend children’s learning and thinking, including 

sustained shared thinking. 

2.5 Communicate effectively with children from birth to age five, listening and responding sensitively. 

2.6 Develop children’s confidence, social and communication skills through group learning. 

2.7 Understand the important influence of parents and/or carers, working in partnership with them to support 

the child's wellbeing, learning and development. 

 

3. Demonstrate good knowledge of early learning and EYFS. 

3.1 Have a secure knowledge of early childhood development and how that leads to successful learning and 

development at school. 

3.2 Demonstrate a clear understanding of how to widen children’s experience and raise their expectations. 

3.3 Demonstrate a critical understanding of the EYFS areas of learning and development and engage with 

the educational continuum of expectations, curricula and teaching of Key Stage 1 and 2. 

3.4 Demonstrate a clear understanding of systematic synthetic phonics in the teaching of early reading. 

3.5 Demonstrate a clear understanding of appropriate strategies in the teaching of early mathematics. 

 

4. Plan education and care taking account of the needs of all children. 

4.1 Observe and assess children’s development and learning, using this to plan next steps. 

4.2 Plan balanced and flexible activities and educational programmes that take into account the stage of 

development, circumstances and interests of children. 

4.3 Promote a love of learning and stimulate children’s intellectual curiosity in partnership with parents 

and/or carers. 

4.4 Use a variety of teaching approaches to lead group activities appropriate to the age range and ability of 

children. 

4.5 Reflect on the effectiveness of teaching activities and educational programmes to support the continuous 

improvement of provision. 

 

5. Adapt education and care to respond to the strengths and needs of all children. 

5.1 Have a secure understanding of how a range of factors can inhibit children’s learning and development 

and how best to address these. 

5.2 Demonstrate an awareness of the physical, emotional, social, intellectual development and 

communication needs of babies and children, and know how to adapt education and care to support children 

at different stages of development. 

5.3 Demonstrate a clear understanding of the needs of all children, including those with special educational 

needs and disabilities, and be able to use and evaluate distinctive approaches to engage and support them. 

5.4 Support children through a range of transitions. 

5.5 Know when a child is in need of additional support and how this can be accessed, working in partnership 

with parents and/or carers and other professionals. 

 

6. Make accurate and productive use of assessment. 

6.1 Understand and lead assessment within the framework of the EYFS framework, including statutory 

assessment requirements (see annex 1). 

6.2 Engage effectively with parents and/or carers and other professionals in the on-going assessment and 
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provision for each child. 

6.3 Give regular feedback to children and parents and/or carers to help children progress towards their 

goals. 

 

7. Safeguard and promote the welfare of children, and provide a safe learning environment. 

7.1 Know and act upon the legal requirements and guidance on health and safety, safeguarding and 

promoting the welfare of the child. 

7.2 Establish and sustain a safe environment and employ practices that promote children’s health and 

safety. 

7.3 Know and understand child protection policies and procedures, recognise when a child is in danger or at 

risk of abuse, and know how to act to protect them. 

 

8. Fulfil wider professional responsibilities. 

8.1 Promote equality of opportunity and anti-discriminatory practice. 

8.2 Make a positive contribution to the wider life and ethos of the setting. 

8.3 Take a lead in establishing a culture of cooperative working between colleagues, parents and/or carers 

and other professionals. 

8.4 Model and implement effective education and care, and support and lead other practitioners including 

Early Years Educators. 

8.5 Take responsibility for leading practice through appropriate professional development for self and 

colleagues. 

8.6 Reflect on and evaluate the effectiveness of provision, and shape and support good practice. 

8.7 Understand the importance of and contribute to multi-agency team working. 

Graduate Impact Statements 

The course is designed to develop graduates who are able to: 

• Work as independent, reflective, creative, innovative, collaborative and resilient early year’s practitioners, 
continuously developing expertise in subject and phase specific knowledge and in learning and teaching, 
based upon a sound knowledge and understanding of learner development and pedagogy. 

• Commit to, and be accountable for, meeting the needs of all children within a culturally diverse society, 
communicating very effectively with learners, colleagues, parents/carers, other professionals. 

• Commit to life-long personal and professional development underpinned by critical engagement with 
practice based research, engaging in the development of curriculum and developing leadership and 
management skills in early years. 

Higher Education Achievement Report - Additional Information 

You will spend time being trained in your own Early Years settings or school.  If you lack breadth of 
experience, you will also be required to spend at least six weeks of assessed placement in a contrasting 
context.  You will fulfil the demands of the course while working in suitable contexts and work towards 
demonstrating that you are able to meet all the Teachers’ Standards (Early Years).  You should also spend a 
minimum of two weeks in a school in Key Stage 1 if you lack sufficient experience in this phase.  You will 
need to demonstrate that you have had an assessed experience of teaching children rather than working in 
a support role.  It is unlikely that, however experienced you are, you will be able to fulfil the assessments or, 
if applicable, demonstrate achievement of all the Teachers’ Standards (Early Years) over a period of less 
than six consecutive weeks of training in a school or Early Years setting in which your teaching is regularly 
observed and assessed. 

Any previous experience spent in schools or Early Years settings will be valued and you will be encouraged 
to draw on this experience as they develop their work on the course.  Previous experience alone, however, 
cannot count as evidence that you can meet the Teachers’ Standards (Early Years). 

Learning and Teaching  

You will be supported to develop your professional and academic skills and competencies with university 
tutors and teachers in partnership schools and Early Years settings.  You will attend sessions, including 
lectures, seminars and tutorials, on a day release basis.  You will be introduced to the Virtual Learning 
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Environment (VLE) from the beginning of the course.  You will be encouraged to engage in learning activities 
individually, with peers and with tutors on the VLE.  You will be required to submit online formative tasks, 
engage in asynchronous discussions, reflect on their learning, share resources, present their learning to 
groups, develop projects, submit evidence of professional development and identify future learning priorities.  

You will also be supported to learn in your own workplace.  If you lack sufficient breadth of experience, you 
will be required to carry out a further placement at a different, contrasting placement setting.  Whilst on 
placement, you will be guided in your professional development by mentors at the settings and university 
tutors.   You will observe practice, carry out observations of children, and engage in staff meetings, plan 
appropriate experiences to support children’s learning, develop an improvement project, evaluate your 
practice and identify your own areas for development.  You will also be observed as you support children to 
make progress in their learning.  You will develop a portfolio while at work and, as appropriate, at the 
additional placement setting to articulate your progress towards meeting the Teachers’ Standards (Early 
Years) (Department of Education 2013) and identify your next steps for learning.   

You will carry out a small-scale Case Study to meet a particular need in your setting, an area of priority in 
the region or a national policy. 

The varied approaches outlined above support you on your journey toward becoming a life-long learner and 
prepare you to become an outstanding leader of Early Years practice in your setting. 

There are three teaching patterns offered to achieve the award of Professional Graduate Certificate in Early 
Years Teaching (with recommendation for EYTS). 

University of Bedfordshire:  Taught sessions are held each Friday during term time.  The remainder of the 
week is spent in your work place placement, or its alternative. 

Eastern Leadership Centre:  Taught sessions are five weekend residential sessions throughout the 
academic year.  The remainder is spent in your work place placement, or its alternative. 

Pen Green Research Base:  Taught sessions are three study weeks throughout the academic year.  The 
remainder is spent in your work place placement, or its alternative. 

 

Developing your employability 

You will already be working in the Early Years sector.  This course enables you to become a leader of 
practice in your own setting and aspire to becoming a leader in the field more broadly, and in future roles.  
Accordingly, you will be encouraged to present your learning to peers and other professionals.  You will 
present studies and develop improvement projects that you may use as evidence in future applications.  You 
may be required to carry out a six-week placement in another setting to gain appropriate breadth of 
experience.  If you achieve Early Years Teacher Status will have a nationally recognised qualified status to 
increase your mobility as an Early Years teacher. 

Department (s) 

Teacher Education 

Assessment  

You will be assessed through a range of formative and summative tasks, including presentations, portfolios, 
development of resources, written tasks and a substantial evaluative web portfolio against the Teacher 
Standards (Early Years).  A case study research project in an area of particular interest.  In all your 
assessments, you will be encouraged and supported to make links between your developing practice in the 
workplace and your unit assessments.   

After Graduation  

You will be confident to lead practice in your own Early Years setting. You will keep abreast of policy and 
research developments, engage in research at your own setting and work with families and other 
professionals to improve outcomes for babies and very young children. You will be able to give a clear 
rationale for any changes you instigate in your setting, with links to research and theories of child 
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development. You will take a lead in establishing a culture of cooperative working within teams, modelling 
effective and innovative practice. 

You are also likely to take up further study to Masters Level, e.g. MA Education, MA Early Years, MA 
Special Educational Needs, and beyond. 

Trainee Support during the course 

You will be supported by a range of professionals during the course, including mentors in the workplace, 
visiting tutors from the provider, research supervising tutor, personal academic tutor and unit coordinator. 
You will be inducted into this work-based learning course over a period of time, according to your needs.  
You will receive support from different teams at the university, including Academic Liaison Librarians, as you 
become familiar with technological developments and any new approaches to learning and teaching since 
you did your first degree.  As far as possible, you will be placed in geographical clusters with other trainees 
so that you can meet your learning peers nearer to home or work when necessary.   

Trainees with disabilities 

The programme is inclusive and welcomes trainees with disabilities.  During the application process disabled 
trainees are invited to the university to discuss their needs with the course team as well as with staff from the 
Disability Advice Team.  The programme should not present any barriers to trainees with disabilities that 
cannot be overcome using the university’s policy on support for trainees with disabilities.  All applications 
identifying disabilities are followed up by letter or at interview to establish the level and type of support 
required.  The Disability Advice Team will discuss any issues you may have and can provide such series as: 
sign language interpreters, note takers, dyslexia screening/tuition, support materials for trainees with 
dyslexia and/or dyscalculia, and support with mobility on campus.  The team offers confidential advice and 
information about academic and personal issues, special arrangements/adjustments for some 
assessments/examination, applying for the Disabled Trainees’ Allowances (DSA) and buying suitable 
equipment.  The university disability policy can be viewed at 
http://www.beds.ac.uk/traineelife/support/disabilities/polity 

Pen Green will offer learning support to Pen Green trainees as necessary and direct trainees to University of 
Bedfordshire services for support with all other disabilities. 

Advice on the nature of specific disabilities and the reasonable adjustments which can be made to 
accommodate disabled trainees is available from the Disability Advice Team – see 
http://www.beds.ac.uk/traineelife/support/disabilities 

 

http://www.beds.ac.uk/studentlife/support/disabilities/polity
http://www.beds.ac.uk/studentlife/support/disabilities
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Assessment Map (University of Bedfordshire, ELC and Pen Green) 

Unit Code   
 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 

Prof. Pract.   CW-
ESS 

  F                    

EDC168-3           CW-
S 

  F     CW-
CS 

  F    

 
 

Unit Code   
 29 30 31 32 33 34 35 

Prof. Pract.  PR-
Plac 

 CW-
Port 

F  F 

EDC168-3        

 
 
 
EDC168-3: High quality practice in the early years 
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Section 3 - Academic Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Course Learning Outcomes 

Trainees will be able to: 
 

1. Demonstrate professional practice that meets professional benchmark standards.  

2. Reflect and analyse views other than their own and exercise a degree of independent judgement 
about Early Years theory and practice. 

3. Use their knowledge and understanding about child development, to assess a wide range of 
concepts and ideas. 

4. Communicate the outcomes of their studies effectively to a range of audiences 

5. Take personal responsibility for identifying and addressing their own learning needs as professionals 
in the workplace. 

6. Relate their learning and skills to Birth to 7 contexts using their initiative, making decisions and 
identifying areas for their continual professional development. 

 

Course-specific regulations 

See National College for Teaching and Leadership (2013) Early Years Teacher Standards requirements: 
supporting advice - https://www.gov.uk/early-years-qualifications-finder 

Teaching, Learning and Assessment 

Trainees will learn through a range of active modes, including face to face workshops, online activities, 
reading, research, observation of teaching, observations of children and group activities. University and 
partner institution tutors will support them in their learning through planned sessions, tutorials, online 
feedback, observations of practice.  Trainees will benefit from peer assessment, self-assessment and tutor 
assessment opportunities, with the understanding that assessment provides them with opportunities to re-
frame and consolidate their learning and identify areas for their own personal and professional development. 
Trainees will be encouraged and supported to draw on their experience in Early Years settings. This will 
enable them to build up their own confidence and competence as aspiring Early Years teachers. 

In addition to the academic, Level 6 content of the course, trainees will also have the opportunity to gain 
Early Years Teacher Status while they carry out their work in an employed or voluntary capacity in their 
Early Years contexts.  Trainees will be supported to meet the Teachers’ Standards (Early Years) over a 
period of 120 days (or 90 days if they are required to do an additional placement) at their own workplaces.  If 
necessary, trainees will also spend 30 days in a contrasting setting, in order to be recommended for Early 
Years Teacher Status by the end of the course.  Trainees will be supported to gain confidence and 
competence for teaching by experienced mentors in the field. 
 
The two strands of the course, one leading to a professional status, and the other to an Early Years 
qualification, work hand in hand.  The work trainees do towards meeting the Teachers’ Standards feeds into 
their work on the units, and their work associated with the units supports their progress towards meeting the 
Teachers’ Standards. 
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Additional Academic Information 

Peer-assisted learning (PAL) 

Peer-assisted learning is provided through the Leading high quality practice in Early Years unit.   

Initial Assessment 

It is University policy that all Trainees have a summative assessment within the first six weeks of starting a 
course.  The purpose of this is: 

 to build confidence about undertaking assessment tasks 

 to provide developmental feedback at an early stage 

 to enable the identification of any specialist or additional support that may be required 

 to support monitoring processes, StAR boards etc. 

This opportunity will occur within ‘The Professional Early Years Practitioner’ unit.  

Improving trainees’ learning 

Trainees need to understand how to learn at Level 6 and in the context of the Early Years.  They will be 
expected to take lecture notes, use a range of learning resources, use on-line resources, reflect on 
approaches to learning, draw on their own observations of children’s learning, plan strategies for 
improvement in their own settings, evaluate the impact of their leadership and pedagogic approaches. 
Trainees will be encouraged to develop private learning diaries that they may choose to share with peers 
and tutors in some instances.  These may be online. These diaries will build up a record of their progress 
towards becoming leaders in Early Years contexts.  

The course team will encourage trainees to draw on their formal and informal learning and identify key 
influences in their career progression.  Trainees will work in key sets and be responsible for giving feedback 
to each other. The unit assessments are opportunities for trainees to make reference to their reflective 
diaries, observations, notes and group discussions.   

Academic Integrity 

Trainees are reminded of the importance of maintaining high standards of academic integrity (referencing, 
plagiarism, etc.).  Tutors will ensure that Trainees understand how to develop their writing for academic 
purposes and how to present their learning to a range of stakeholders in the Early Years, including parents, 
governors, policy makers and academics. There are plentiful online resources to support trainees to develop 
their academic literacies: http://lrweb.beds.ac.uk/libraryservices/whoweare/videos 

HEAR implementation 

The Higher Education Achievement Report (HEAR) is intended as a formative document used with Trainees 
during the course of their studies.  The course team will encourage trainees to build up their professional 
profiles as they progress through the course.   

Internationalisation 

Trainees will be encouraged to study, consider and draw on international perspectives about Early Years 
education.  They will be expected to engage in wide reading about different approaches to Early Years 
education and to draw on this in their assignments. 

Sustainability 

Trainees will be encouraged to consider sustainability in the context of their work in Early Years.  How will 
they educate the children in their care to develop sustainable approaches in all they do?  How is this 
disposition for on-going sustainability linked to their professional responsibility? Do they practice sustainable 
approaches as part of their study routines? 

 

http://lrweb.beds.ac.uk/libraryservices/whoweare/videos
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Section 4 - Administrative Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Faculty Education and Sport 

Portfolio Teacher Education 

Department/School/Division Teacher Education 

Course Coordinators Dr Perry Knight 

Version Number 3/15 

Approved by (cf Quality Handbook ch.2) University Approval 

Date of approval (dd/mm/yyyy) June 2015 

Implementation start-date of this version 
(plus any identified end-date) 

September 2015 

 
 
Form completed by: 
 
Name: Dr Perry Knight                                                     Date:     5th May 2015 
 
 
 
Authorisation on behalf of the Faculty Teaching Quality and Standards Committee (FTQSC) 
 
 
 

Chair:  Date: 12/10/15 
 
 
 

 

Course Updates 

Date 
(dd/mm/yyyy) 

Nature of Update FTQSC Minute Ref: 

May 2015 Changes to both units through MMF event  

12/10/15 Removal of UCMK (not an approved location of delivery) CA 

   

   


