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Course Information Form (CIF) 
 

The CIF provides core information to students, staff teams and others on a particular course of 
study. 
 

Section 1 - General Course Information 

Course Title Postgraduate Certificate in New Enterprise Creation 

Qualification  Postgraduate Certificate 

Intermediate Qualification(s) None 

Awarding Institution University of Bedfordshire 

Location of Delivery Milton Keynes 

Mode(s) of Study and Duration  Part time over one year 

Core Teaching Pattern Core Pattern 2 

FHEQ Level 7 

Professional, Statutory or 
Regulatory Body (PSRB) 
accreditation or endorsement 

N/A 

PSRB Renewal Date N/A 

University of Bedfordshire 
Employability accreditation 

 

Route Code (SITS) PCNECADP 

Subject Community Postgraduate Marketing 

UCAS Course Code  

Relevant External 
Benchmarking 

QAA subject benchmarks: Business and Management Masters Level 

QAA subject benchmarks can be found at 
http://www.qaa.ac.uk/academicinfrastructure/benchmark/default.asp     

 

http://www.qaa.ac.uk/academicinfrastructure/benchmark/default.asp
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Section 2 - Published Information 

Material in this section will be used on the course web site to promote the course to potential students.  The 
text should be written with this potential audience in mind. 

Course Structure  

The Units which make up the course are: 

Unit Code Level  Credits Unit Name Core or option 

TBA 7 10 
Ideation, Enterprise and the Customer 
proposition  

Core 

TBA 7 10 
Business Formation, Finance and the 
Business Plan 

Core 

TBA 7 10 
The Economic Dynamics of Business Success Core 

Unit Code Level  Credits Unit Name Core or option 

TBA 7 10 
Entrepreneur, Leader, Collaborator Core 

TBA 7 10 
Stakeholder Communications Core 

TBA 7 10 
Market and Customer Strategy and Service 
Design 

Core 

     

Why study this course 

If you have the germ of a business idea and you wish to test its viability as a business, or if you think 
acquiring an understanding of how new/embryonic enterprises start-up and thrive would help you to 
formulate a nascent business idea; this course offers practical insights into how to answer those questions. 

Course Summary – Educational Aims  

When you study this course; you acquire practical enquiry skills; we develop your contextual understanding 
of business development, and we harness your enterprise skills, and show you how to improve your 
collaboration skills. 

We give you a working knowledge of the essential areas of business that allows you to take a good idea, lift 
it off the ground and keep it there. This course comprises a series of workshops/classes that look at all the 
areas you need to become entrepreneurial, enterprising and successful, by looking at markets, market 
prospects, supply/demand, market position and competition, branding building and marketing 
communications, finance and raising investment, costing and pricing, managing operations, intellectual 
property, managing people and teams, planning for growth and change, and the uses of media and data. 

The course content presents an opportunity for Individuals who seek to develop a career starting and/ or 
developing their own business enterprises; using a blend of high level practical, analytical and synthetical, 
problem solving, and research skills to enable you to operate confidently and effectively in an environment 
requiring flexible and innovative responses in an entrepreneurial setting. 

This course has the additional benefit of allowing students [with Course Co-Ordinator approval] the 
opportunity to step outside the formal course structure, and attend select units (up to four, Ideation, 
Enterprise and the Customer Proposition; Business Formation, Finance and the Business Plan; 
Entrepreneur, Leader, Collaborator; and/or Stakeholder Communications) on a Continuing Professional 
Development (CPD) basis. The Economic Dynamics of Business Success and Market and Customer 
Strategy and Service Design units, can only be studied as part of the full course. 

Entry requirements 

The course is aimed at a wide range of potential entrepreneurs/enterprising professionals, or those who wish 
to create a new enterprise, in the public or private sector. 
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We acknowledge that every application will be very different. However, as this is postgraduate study certain 
academic/course criteria need to be met regardless of whether the course it taken in its entirety, or in 
discrete components. 

A typical offer may be an HND with experience through employment for 3 years, or the equivalent at degree 
level. Alternatively, and exceptionally, individuals who can demonstrate a flair for enterprise, either in the 
workplace or personally, would be considered and subsequently supported. 

 

PSRB details 

N/A 

Graduate Impact Statements 

The course has been designed to develop graduates who are able to: 

 Synthesise information and produce meaningful written and verbal outcomes thus unlocking your 
nascent entrepreneurial potential; 

 Conceptualise and appraise business ideas and financial information into a business plan 

 Develop a sound business idea from inception through to completion and start-up 

 

Higher Education Achievement Report - Additional Information 

N/A 

Learning and Teaching  

The Postgraduate Certificate in New Enterprise Creation helps you become a knowledgeable and effective 
business start-up in a knowledge-based global economy. We have designed this course to enable you to 
gain a better understanding of how to start and grow your business. 

The course is interdisciplinary in nature drawing on a range of hard and soft skills, blending an 
understanding of appropriate financial information, analytical and problem solving skills. 

There is an emphasis on learning by doing, or deuteron-learning, where you contextualise your learning 
experiences by developing strategies for maximising your own learning experience through experience. You 
explore contemporary business decisions to critically understand successful approaches, and to be able to 
express them in assignments. 

Your academic team are highly experienced enterprising individuals, with academic skills, and practical 
knowledge of business and entrepreneurship. 

Developing your employability 

This course equips you with the knowledge and skills to start and develop your own enterprise in a variety of 
sectors or application areas. It is of real interest for you if you are looking to develop a specific business 
idea, or if you intend to become more enterprising in your current workplace. Many managers are required to 
be more entrepreneurial as they progress their careers. 

This course is primarily aimed at people wishing to start their own business. However, if you find your 
studies particularly stimulating and want to study further you could explore Masters level or Doctoral studies, 
i.e., a PhD.   

Department (s) 

Department of Business Systems and Operations 

Assessment  

The course uses a range of assessment methods. You are required to undertake a variety of individually 
based assessments. Your assessment strategy is designed to test your knowledge and understanding of the 
appropriate subject matter, but also to allow you to demonstrate the range of business skills. 

The assessment strategy underlines the programmes emphasis on research, independent thinking, and 
critical knowledge of theory and practice.  The ability to make informed and reasoned decisions 
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communicating these under time pressure and, finally, the all-important skills of teamwork and oral 
communication of ideas are paramount.  

The written assignments and reports contribute to the learning outcomes focusing on your ability to research 
and critically evaluate elements of the curriculum in depth. All assessments are rigorous and academic in 
nature, and as such require you to use a blend of formal academic sources. 

The assessments utilise a range of portfolio development, short term projects and problem-solving based 
assessments. 

After Graduation  

Students completing this course, or elements thereof may explore a business idea, become more 
entrepreneurial in their workplace, some might use the course to create and start up a new business, from 
nascent idea to first trading. 

Student Support during the course 

We want you to be a strong independent thinker. To assist you achieve this, there are number of induction 
sessions before the formal classes begin. These will cover areas such as administrative arrangements for 
academic study, financial regulations, and personal safety. If you have questions or problems with academic 
matters, the local Course Co-ordinator provides the first line of support. In the event of an illness during the 
course or have significant personal or family problems the Student Information Desk (SID) offers 
independent and confidential advice (available via reception at UCMK – or via the web page). 

As you are based at UCMK campus, and classes typically commence in the evenings, Library support 
sessions take place at the commencement of the course in the induction. Additionally, Personal Academic 
Development (PAD) sessions will be available with the Course Co-Ordinator or by remote access with 
Support Services.  

Student Services and the Students Union provide other support services. 

The following links provide access to many of the University of Bedfordshire’s student support services: 

http://www.beds.ac.uk/studentlife/student-services  

http://www.beds.ac.uk/studentlife/student-services/academic 

Accessibility and Key Features 

We welcome applications from disabled students and make sure that our campuses are accessible and 
welcoming to all. Our disability advice team is available to discuss any issues you may have and can provide 
advice and a range of support and services. We do not foresee any issues that discriminate against students 
with disabilities, and all such students are able to undertake any element of the course.  

Advice on the nature of specific disabilities and the reasonable adjustments which can be made to 
accommodate disabled students is available from the Disability Advice Team - see 
http://www.beds.ac.uk/studentlife/support/disabilities 

http://www.beds.ac.uk/studentlife/student-services
http://www.beds.ac.uk/studentlife/student-services/academic
http://www.beds.ac.uk/studentlife/support/disabilities
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Assessment Map 

Unit Code Weeks 
   C

/
O 

4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 

Semester 
One 

                      

Ideation and 
Enterprise and 
the Customer 
proposition  

C 

WR-
I 

  f g                 

Business 
Formation and 
Finance  and the 
Business Plan 

C 

    WR-
BUS 

  f g             

The economic 
dynamics of 
business success 

C 

        WR-
BUS 

  f g         

Semester 
Two 

 
                     

Entrepreneur 
Leader 
Collaborator 

C 

            WR-
I 

  f g     

Stakeholder 
communications 

C 
                WR-

BUS 
  f g 

Market and 
Customer 
strategy and 
Service Design 

C 

                    WR-
BUS 

 
 

 
 



 

 

Section 3 - Academic Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Course Learning Outcomes 

1. Appraise how both tacit and explicit knowledge underpins a number of procedures in the 
organisation and management of employee resources and development.  

2. Develop a contemporary awareness of current issues in business and entrepreneurship, informed 
by practice in the field;  

3. Defend and justify an understanding of appropriate techniques of investigation into relevant 
business and management issues; 

4. Convey an effective comprehension of the impact of external business environmental forces. 

5. Acquire, analyse, and evaluate data for relevance and validity, and to synthesise contextually as 
information.;  

6. Develop a conceptual and synthetical understanding to evaluate the validity of published research 
and assess its relevance to new situations 

7. Communicate abstract and concrete notions effectively and concisely both orally and in writing, 
using an appropriate range of media. 

Course-specific regulations 

None 

Teaching, Learning and Assessment 

It is important that students understand the expectations of Level 7 (PG Cert Level) study from the beginning 
of the course. Hence, from the commencement of the course and specifically within the induction period you 
have professional and academic development embedded into the course. The Subject Librarian delivers 
sessions on subjects such as information searching and referencing. This encourages you to focus on the 
higher order academic skills needed and assessed. Throughout the course, classes are small enough to 
support an interactive Mode 2 learning environment, with input and activities, encouraging group discussion 
and learning. 

You work both, individually and as a team, you undertake formal and informal research exercises, oral 
presentations, case study analyses, and take responsibility for a significant amount of study outside class 
times. We designed the course to encourage you to develop as an independent and analytical learner, and 
to be a creative and intelligent manager.  

Teamwork is significant focus of the course, in class, through on-line activities and in some assessment 
preparation, to stimulate real-world management activities. You benefit from shared cultural and academic 
experiences and support each other to solve problems, help you refine your own ideas, and discover how to 
manage change and to develop essential project management skills. You also undertake, and present in-
depth critical reviews of case studies as part of your seminar activities. 

You engage in various e-learning activities across the course in class and in your assessments. We deliver 
all units in at least Mode 1, supported by our on-line learning environment BREO, providing access to course 
materials, discussion groups and seminar materials. 

The variety of activities, both in the classroom and assessed, you undertake on this course will not only 
develop you as an individual, but also help you discover a range of skills that have real applications in 
whatever field you currently work. 

This is a four-week block delivery covering three subject areas per semester (12-week period) with 
assessment for all three as separate assessments with submission at the final week of the ‘block’ i.e. 4-week 
period semester. The full course covers 2 semesters, 12 weeks in total. 

 

 

Additional Academic Information 

 



 

Peer-assisted learning (PAL) 

 

Initial Assessment 

It is University policy that all students have a summative assessment within the first six weeks of starting a 
course. The core unit this will happen in is the Ideation and Enterprise and the Customer Proposition 

Improving students’ learning 

 

Academic Integrity 

At all times you must maintain the highest levels of academic and personal integrity. The course adheres to 
the highest level of academic integrity (e.g.in research, referencing, avoiding plagiarism, etc.) therefore you 
must understand how to write academically for assessment and other activities 

HEAR implementation 

 

Internationalisation 

Underpinning this course is the recognition that many business opportunities are international in nature. 
Strategies will be developed to predict and handle situations that occur in international or cross-cultural 
context 

Sustainability 

We embed the course with the principles and practices of sustainability to ensure the curriculum prepares 
you, and makes you aware of your responsibilities in society and as a Business and Management 
postgraduate. It provides you with a framework of how to act responsibly towards people, populations, and 
places you encounter, once you leave the University. Sustainability is a global context, therefore issues of 
cultural, economic, environmental and social, sustainable development are themes ingrained in most of the 
units 

 
  



 

 

Section 4 - Administrative Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Faculty UBBS 

Portfolio Postgraduate MTH 

Department/School/Division Business Systems and Operations 

Course Coordinator Colin Bradshaw 

Version Number 1/15 

Approved by (cf Quality Handbook ch.2) University approval 

Date of approval (dd/mm/yyyy) 07/12/2015 

Implementation start-date of this version 
(plus any identified end-date) 

2015-2016 

 
 
Form completed by: 
 Colin Bradshaw October 2015 
Name: ………………………………………………………… Date:  
 
 
 
Authorisation on behalf of the Faculty Teaching Quality and Standards Committee (FTQSC) 
 
 
 
Chair: ……………………………………………………… Date: …..……………………………………. 
 
 
 

 

  

Course Updates 

Date 
(dd/mm/yyyy) 

Nature of Update FTQSC Minute Ref: 

   

   

   

   



 

 
 
Annexes to the Course Information Form 
 
These annexes will be used as part of the approval and review process and peer academics are the 
target audience. 
 
General course information 
 

Course Title Postgraduate Certificate in New Enterprise Creation 

Qualification Postgraduate Certificate  

Route Code (SITS)  

Faculty  UBBS 

Department/School/Division Business Systems and Operations 

Version Number 1/15 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Annex A: Course mapping of unit learning outcomes to course learning outcomes 
 

Unit code MARxxx-
6 (sem1 
#1) 

MARxxx-
6 
(sem1#2) 

MARxxx-
6 
(sem1#3) 

MARxxx-
6 
(Sem2#1) 

MARxxx-
6 
(sem2#2) 

MARxxx-
6 
(sem2#3) 

           

Level 7 7 7 7 7 7            

Credits 10 10 10 10 10 10            

Core or 
option 

C C C C C C            

Course 
Learning 
Outcome 
(number) 

Insert LO1 and/or LO2 for each unit into cell corresponding to the course learning outcome 

#1 x   x  x            

#2  x  x x x            

#3 x x x  x x            

#4  x  x              

#5 x x x  x x            

#6  x x  x x            

#7  x  x x x            

 
  



 

Annex B: Named exit or target intermediate qualifications  
 
This annex should be used when departments wish to offer intermediate qualifications which sit under 
the main course qualification as named exit or target awards, rather than unnamed exit/default awards. 
 

 
Section 1: General course information 
 

Intermediate  
Qualification(s) and titles None 

Mode(s) of Study and 
Duration 

Indicate whether each intermediate qualification will be offered full time, 
part time or both, and the standard amount of time a student will take to 
complete each target qualification.  

Type of Intermediate 
Qualification(s) 

State whether the intermediate qualifications are named exit and/or 
target awards. 

 
Students register for target awards at the commencement of their study. 
Named exit awards provide an opportunity to gain a named qualification 
when a student fails to complete the main qualification for which they 
were registered or because they do not achieve the requirements of their 
original main qualification. 

 

Route Code(s) (SITS) of 
Intermediate 
Qualification(s) 

 

 
Section 2: Qualification unit diet 
 
One table to be used for each intermediate qualification 

 

 
Confirmation of unit diet for:  
 

Insert intermediate qualification and title 

The units to achieve the credits required may be taken from any on the overall diet for 
the main course qualification 

 

A combination of units from a restricted list must be taken to achieve the credits 
required (specify the list below) 

 

A specific set of units must be taken to achieve the credits required (specify units 
below) 

 

 
List of units (if applicable):- 
 
 

 
 
 
 



 

Section 3: Course structure and learning outcomes 
 
One table to be used for each intermediate qualification 

 

 
Intermediate qualification and title 
 

 

 
The Units which make up this course are: 

Contributing towards the learning outcomes  
Insert LO1 and/or LO2 for each unit into cell 

corresponding to the course learning outcome 

Unit Code Level  Credits Unit Name Core 
or 
option 

1 2 3 4 5 6 7 8 9 10 

               

               

               

               

               

               

               

               

 
 
 
 

 
 
 
 
 
  



 

Annex C: Course mapping to FHEQ level descriptor, subject benchmark(s) and professional body or other external reference points 
 
One set of mapping tables to be produced for the course and each named intermediate qualification 
 

Course (or intermediate) qualification and title  

 

 

 

FHEQ Descriptor for a higher education qualification  
 
Level 7 

Course Learning Outcome(s) 

1 2 3 4 5 6 7   

Master’s degrees are awarded to students who have demonstrated: 
A systematic understanding of knowledge, and a critical awareness of current problems and/or new 
insights, much of which is at, or informed by, the forefront of their academic discipline, field of study 

or area of professional practice. 
 

x x x   x    

A comprehensive understanding of techniques applicable to their own research or advanced 
scholarship. 

 

x x  x x  x   

Originality in the application of knowledge, together with a practical understanding of how established 
techniques of research and enquiry are used to create and interpret knowledge in the discipline 

x x x   x    

Conceptual understanding that enables the student: to evaluate critically current research and 
advanced scholarship in the discipline 

 

   x x x    

Typically, holders of the qualification will be able to: 
Deal with complex issues both systematically and creatively, make sound judgements in the 
absence of complete data, and communicate their conclusions clearly to specialist and non-

specialist audiences. 
 

 

x  x x   x   

Demonstrate self-direction and originality in tackling and solving problems, and act autonomously 
in planning and implementing tasks at a professional or equivalent level.  

 

x  x x x x    

Continue to advance their knowledge and understanding, and to develop new skills to a high level.    x   x   

And holders will have: 

The qualities and transferable skills necessary for employment requiring: the exercise of initiative 
and personal responsibility. 

 

x x x x x x x   



 

The qualities and transferable skills necessary for employment requiring: decision-making in complex and 
unpredictable situations 

x x x x x x x   

The qualities and transferable skills necessary for employment requiring:  the independent learning ability 
required for continuing professional development 

x x x x x x x   

 

Subject Benchmark Statement(s) 
 
(insert title(s) and year) 

Evidence and/or Course Learning Outcome(s) 

How the course takes account of relevant subject 
benchmark statements 

A systematic understanding of relevant knowledge about organisations, their external context and how 
they are managed. 

LO #1, LO #2 

Application of relevant knowledge to a range of complex situations taking account of its relationship and 
interaction with other areas of the business or organisation. 

LO #4, LO #3, LO #5 

A critical awareness of current issues in business and management which is informed by leading edge 
research and practice in the field. 

LO #2,  

An understanding of appropriate techniques sufficient to allow detailed investigation into relevant 
business and management issues. 

LO #3 

Creativity in the application of knowledge, together with a practical understanding of how established 
techniques of research and enquiry are used to develop and interpret knowledge in business and 

management. 

LO #1, LO #3, LO #6 

Ability to acquire and analyse data and information, to evaluate their relevance and validity, and to 
synthesise a range of information in the context of new situation. 

LO #5, LO #6 

Conceptual understanding that enables the student to: 
Evaluate the rigour and validity of published research and assess its relevance to new situations. 

 

LO #6 

Extrapolate from existing research and scholarship to identify new or revised approaches to practice. 
 

LO #5 

Ability to conduct research into business and management issues that requires familiarity with a range 
of business data, research sources and appropriate methodologies, and for such to inform the overall 

learning process. 

LO #1, LO #5 

Ability to communicate effectively both orally and in writing, using a range of media. LO #7 

Operate effectively in a variety of team roles and take leadership roles, where appropriate. LO #5, LO #6 

 
The format of the following mapping tables may be adjusted. 

 

Qualification Characteristic 

 

 
(insert title and year where appropriate) 

Evidence 

How the course takes account of relevant qualification 
characteristics documents 

 



 

  

  

  

  

  

  

  

  

  

 

Professional body or other external 
reference points        

 
(insert title and year) 

Evidence 

How the course takes account of Professional body or 
other external reference points        
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Annex D: Equality Impact Assessments of Courses and Units 
 

Introduction 

As a widening participation institution, equality and diversity considerations are important in all aspects of 
our approach to teaching and learning.  They are a theme within CRe8, embedded in our approach to 
teaching (in the minimum teaching expectations) and feature in staff induction and development.  This 
annex sets out expectations in relation to the approval of courses and units and the need to undertake 
appropriate Equality Impact Assessments (EIA). 

Equality Impact Assessments 

The following apply. 

 All courses and all units should have an associated EIA (see forms below). 

 EIAs may cover multiple courses but individual EIAs are required for each unit. 

 EIAs will be undertaken as courses come forward for approval or review (there is no requirement to go 

back and undertake more detailed EIAs, in line with this policy, than was previously required). 

Further guidance 

Guidance from the Equalities Challenge Unit (ECU) available at http://www.ecu.ac.uk/publications/disability-
legislation-practical-guidance-for-academic-staff-revised/ 
Equality and Human Rights Commission: Guidance for providers of further and higher education 
www.equalityhumanrights.com/advice-and-guidance/further-and-higher-educationproviders-guidance  
Equality Challenge Unit (2010) Disability legislation: practical guidance for academic staff (revised) 
www.ecu.ac.uk/publications/disability-legislation-practical-guidancefor-academic-staff-revised  
Higher Education Academy (2010) Inclusive Learning and Teaching in Higher Education 
www.heacademy.ac.uk/resources/detail/inclusion/LTsummit_final_report  
Higher Education Academy and Equality Challenge Unit: Ethnicity, Gender and Degree Attainment 
www.heacademy.ac.uk/resources/detail/inclusion/Ethnicity/ethnicity  
Higher Education Academy and UK Council for International Student Affairs: 
Inclusive assessment in Higher Education a Resource for change available at 
http://www1.plymouth.ac.uk/disability/Documents/Space%20toolkit.pdf  
JISC TechDis: Teaching Inclusively Using Technology 
www.jisctechdis.ac.uk/pages/detail/online_resources/Teaching_Inclusively_Using_Technology  
Teachability project: Creating accessible information about courses or programmes of study for disabled 
students www.teachability.strath.ac.uk/chapter_1/tableofcontents1.html  

Teaching International Students Project www.heacademy.ac.uk/teaching-international-students 

  

http://www.ecu.ac.uk/publications/disability-legislation-practical-guidance-for-academic-staff-revised/
http://www.ecu.ac.uk/publications/disability-legislation-practical-guidance-for-academic-staff-revised/
http://www.equalityhumanrights.com/advice-and-guidance/further-and-higher-educationproviders-guidance
http://www.ecu.ac.uk/publications/disability-legislation-practical-guidancefor-academic-staff-revised
http://www.heacademy.ac.uk/resources/detail/inclusion/LTsummit_final_report
http://www.heacademy.ac.uk/resources/detail/inclusion/Ethnicity/ethnicity
http://www1.plymouth.ac.uk/disability/Documents/Space%20toolkit.pdf
http://www.jisctechdis.ac.uk/pages/detail/online_resources/Teaching_Inclusively_Using_Technology
http://www.teachability.strath.ac.uk/chapter_1/tableofcontents1.html
http://www.heacademy.ac.uk/teaching-international-students


Course Information Form (CIF) - October 2015 - QAP0153          Page 17 of 18 

Course Equality Impact Assessment 

Course Title  

Question Y/N Anticipatory adjustments/actions 

1. Will the promotion of the course be open and 
inclusive in terms of language, images and 
location? 

Y  

2. Are there any aspects of the curriculum that 
might present difficulties for disabled 
students?  For example, skills and practical 
tests, use of equipment, use of e-learning, 
placements, field trips etc.  If so then: 
(a) have these been flagged on the CIF so 
that potential students are aware, and  

(b) have anticipatory adjustments and 
arrangements been put in place.   

N  

3. Are there any elements of the content of the 
course that might have an adverse impact on 
any of the other groups with protected 
characteristics1?  If so then: 
(a) have these been flagged on the CIF so 
that potential students are aware, and  

(b) have anticipatory adjustments and 
arrangements been put in place 

N  

4. If the admission process involves interviews, 
performances or portfolios indicate how you 
demonstrate fairness and avoid practices 
that could lead to unlawful discrimination? 

  

5. Are the course learning outcomes and 
Graduate Impact Statements framed in a 
non-discriminatory way? 

Y  

6. Does the course handbook make appropriate 
reference to the support of disabled 
students? 

Y  

 
 
 
 
 
  

                                                 
1 Age, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion and 

belief, Sex, Sexual orientation. 
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Unit Equality Impact Assessment 

One EIA to be produced for each unit and included within the UIF 

Unit title  

Unit code  

Level  

Credits  

 
Question 
 

 
Y/N/NA 

 
Anticipatory adjustments/actions 

1. Learning materials will be made 
available in advance of sessions for 
students to adapt as appropriate? 

  

2. The unit delivery method is sufficiently 
flexible to enable all students to 
succeed? 

  

3. The approach to group work takes 
account of the needs of students with 
disabilities and from diverse 
backgrounds? 

  

4. The approach to practical work takes 
account of the needs of students with 
disabilities? 

  

5. Students with a protected 
characteristic2 have an equal 
opportunity to achieve the learning 
outcomes? 

  

6. The assessment tasks provide all 
students with an equal opportunity to 
succeed? 

  

7. Any other aspect of the unit that might 
pose potential challenges from and 
equality or diversity perspective have 
been considered? 

  

 

 

                                                 
2 Age, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion and 

belief, Sex, Sexual orientation. 


